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Editor in Chief's note

In this issue of RMG, our goal is to provide a space where students can translate
concepts learned in their classes into scholarly articles. This process allows us to
strengthen the knowledge management process in the academic environment
while simultaneously assessing students’ knowledge and thinking. Translating
what they have learned into articles not only helps students gain a deeper
understanding of concepts, but also provides students with an opportunity to
experience research and scholarly processes and critique their own work.

This issue of the journal features a collection of articles written by students
that demonstrate their efforts to connect scholarly concepts with contemporary
challenges and issues. Each of these articles is a step in the direction of shaping
critical and scholarly thinking in various management fields. Since these articles
are the result of students’ efforts, it should be noted that these efforts were an
attempt to better understand and explain those concepts by looking at the concepts
in the training classes. These articles, in terms of content, represent intellectual
practice and reflection on various topics such as divine ethics in management,
meritocracy and justice, and a comparison between the teachings of Shinto and
Islam.

The review and judging of articles in this issue has been carried out in a way
that, while supporting the educational process of the authors, also helps to
strengthen the scientific quality of the articles. In the educational judging process,
we have always emphasized constructive interaction with the authors. In addition
to scientific feedback, we have tried to help the authors improve and develop their
research thinking. These interactions give the authors the opportunity to present
their articles in a better and more scientific way. In this way, the judging process,
as an integral part of the learning process and scientific growth of students, plays
a fundamental role in strengthening research capacities.

The articles in this issue have addressed a variety of topics, each of which has
examined various managerial, ethical, and philosophical issues in a different way.
The article "Fundamentalism in Management: Bridging the Gap between Divine
Ethics and Secular Pragmatism" explains the challenges and contradictions
between divine ethics and secular pragmatism in the world of contemporary
management and reflects the author's attempt to reconcile these two different
approaches. Also, the article "Investigating the Mystery of the Ship of Theseus
from the Perspective of Ethical Management", which looks at issues such as
organizational changes and developments from a philosophical perspective,
discusses issues that can have practical and ethical applications in management.

The article "Shinto and Islam: Two Spiritual Paths to Heaven", which is
written with respect to the religious and philosophical teachings of the two schools
of Islam and Shinto, compares the moral and spiritual principles of these two
religions and their impact on the formation of managerial ideas. In this regard,
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another article titled “Happiness and Management: A Study of Ethical Principles
in Islamic Thought” analyzes the relationships between the concepts of happiness,
ethics, and management in the context of Islamic thought and proposes principles
for ethical management.

Finally, the article “A Study of Justice and Meritocracy of Imam Ali (AS) in
Human Resource Management with Emphasis on Letter 53 of Nahjul-Balagha”
is one of the outstanding works of this issue, which examines the concepts of
justice, meritocracy, and ethics in human resource management based on Islamic
teachings. This article reflects the students’ efforts to analyze management
concepts in more depth from an Islamic perspective, which can be very useful for
managers and researchers in the field of Islamic management.

The efforts of these students demonstrate their determination and interest in
improving and promoting scientific thinking in various fields. These articles,
which are published in this issue of the journal, clearly show how theoretical
concepts can be transformed into practical and tangible realities in the field of
management. As editors of this journal, we hope that these articles will not only
help to enhance the scientific knowledge and experiences among authors and
readers, but also ultimately pave the way for more scientific and practical
discussions in various managerial, ethical, and philosophical fields.

Finally, we would like to thank all the authors who contributed to this issue
with their motivation and effort, and we hope that these scientific and educational
experiences will be an effective step in their professional development.

Gholam Reza Goodarzi
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Foundationalism in Management: Bridging Divine Ethics and
Secular Praxis

Gita Sadeghi
gitasadegil384@gmail.com

M.A. Student, Department of Industrial Management, Allameh Tabatabaei University, Tehran, Iran.

Abstract

This article examines the types of Foundationalism in management and
analyzes its importance in the contemporary world. In a situation where
corporations are as powerful as governments, the principles of managerial
decision-making have profound moral and social implications. By
comparing religious (Islamic) and non-religious paradigms, this article
shows how divine morality can challenge the relativism of secular models
and offer a new path to synchronize profit and spirituality. Based on
principles such as justice, trustworthiness, and public interest, Islamic
management is introduced as a moral compass that is not only concerned
with profitability, but also with responsibility towards society and the
environment. In contrast, secular models, with their high flexibility,
sometimes come into conflict with ethical principles and sustainability.
Examples such as the Boeing 737 Max crisis and the success of Islamic
banking in Bangladesh clearly demonstrate the central role of these
fundamental principles in the success or failure of organizations. The
results show that religious Foundationalism, while offering ethical and
sustainable solutions, requires sacrifices that secular models usually avoid.
At the same time, secular paradigms, despite their strengths, are vulnerable
to corruption and deviation due to the lack of fixed and divine principles.
The article suggests that integrating religious ethics with secular
frameworks, such as environmental, social and governance (ESG)
investing, can be an effective way to respond to contemporary
management challenges. This article transforms Foundationalism from an
abstract discussion to a tangible reality in boardrooms and supply chains,
emphasizing the necessity of choosing ethical principles for future
management.
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Introduction

In this article, we want to examine the types of foundationalism in
management. But before that, it is necessary to consider the importance of
Foundationalism in management. In a world where corporations wield
power rivaling nation-states, the principles guiding managerial decisions
carry profound ethical and societal implications. Consider this: In 2019,
Boeing’s 737 MAX crisis revealed how profit-driven decisions could cost
hundreds of lives, while Islamic banks in Bangladesh demonstrated that
microlending rooted in Quranic ethics could lift millions from poverty
without sacrificing profitability. These contrasting scenarios underscore a
pivotal question: Should management be anchored in unshakeable moral
principles or adaptable to market demands?

This paper argues that foundationalism—the reliance on fixed
axioms—shapes not just organizational strategies but the very soul of
commerce. By comparing religious (Islamic) and non-religious
paradigms, we uncover how divine ethics challenge the relativism of
secular models, offering a path to reconcile profit with purpose. The
urgency of this inquiry lies in today’s polycrisis: climate collapse,
inequality, and eroding public trust in institutions. If management is to be
part of the solution, it must confront its philosophical foundations.

1. Discussion

The Case for Religious Foundationalism: Islamic Management as a
Moral Compass

Islamic management is not a mere set of rules but a worldview where every
decision is a spiritual act. Take the concept of Amanah (trusteeship). A
CEO in this framework isn’t just accountable to shareholders but to God,
employees, and future generations. For instance, Islami Bank Bangladesh
Ltd. rejected predatory lending practices, opting instead for profit-sharing
(Mudarabah) models that align with Quranic injunctions against
exploitation ( “Do not devour one another’s wealth unjustly” [4:29]). The
result? A 20% increase in financial inclusion among rural women, proving
ethics need not hinder efficiency.

Key principles include:

o Adl (Justice): Prioritizing fair wages over profit margins. The
Prophet Muhammad’s decree to “Pay the worker before his sweat
dries” resonates in policies like Patagonia’s living wage
initiatives.

e Maslaha (Public Welfare): When a Malaysian Islamic hospital
faced budget cuts, it reallocated funds from executive bonuses to
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patient care, citing the juristic principle that “necessities override
conveniences.”’

e Environmental Stewardship: The Quranic mandate to “not waste,
for God loves not the wasteful” (6:141) has spurred
green Sukuk (bonds) funding renewable energy projects in
Morocco and Indonesia.

Yet, challenges persist. Islamic firms often struggle in global markets
dominated by secular norms. A Saudi construction company, for example,
lost a bid in Europe by refusing to bribe officials—a decision lauded
ethically but costly financially.

Secular Foundationalism: The Double-Edged Sword of Flexibility

Secular management’s strength—its adaptability—is also its Achilles’
heel. Grounded in Enlightenment-era rationalism, it treats ethics as
negotiable. Amazon’s  hyper-efficiency ethos, while driving
unprecedented growth, has faced criticism for worker burnout and union
suppression. The mantra “If it’s legal, it’s ethical” enabled Purdue
Pharma to aggressively market OxyContin, prioritizing shareholder
returns over public health.

Consider the 737 MAX scandal: Engineers at Boeing identified critical
safety flaws but were overruled by executives fixated on beating Airbus to
market. The result? Two crashes, 346 deaths, and a $20 billion loss. This
epitomizes the pitfalls of profit-centric foundationalism, where short-term
gains eclipse long-term responsibility.

However, secular models aren’t inherently unethical. The rise of ESG
(Environmental, Social, Governance) investing shows a hunger for values-
driven business. Unilever’s “Sustainable Living Plan,” which ties
executive pay to sustainability metrics, reduced carbon footprint by 52%
while boosting sales. Yet, without transcendent principles, such initiatives
risk becoming mere PR tools. As Volkswagen’s “Clean Diesel” fraud
proved, ESG can be gamed when ethics are discretionary.

Where the Paradigms Collide: Justice vs. Utility
The clash between these worldviews plays out starkly in labor practices:

e Islamic Approach: During the COVID-19 pandemic, Jordan’s
Islamic Bank absorbed losses to avoid layoffs, invoking the
principle “Harm must be eliminated” (La darar wa la dirar).
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Secular Approach: Major U.S. airlines furloughed 40,000
workers despite receiving billions in government aid, citing
“market realities.”

Similarly, environmental strategies diverge:

Religious: Oman’s Islamic Fisheries Cooperative enforces
seasonal fishing bans based on Quranic sustainability principles,
reviving depleted fish stocks.

Secular: BP’s “Beyond Petroleum” rebranding collapsed after the
Deepwater Horizon spill, exposing the gap between rhetoric and
action.

2. Conclusion

Findings: Beyond Profit, Toward Purpose

1.

Ethical Resilience vs. Moral Drift: Religious foundationalism
provides a North Star in crises but demands sacrifices secular
models avoid. Islamic banks’ stability during the 2008 financial
crisis (due to risk-sharing models) contrasts with Wall Street’s
collapse.

The Human Cost of Flexibility: Secularism’s adaptability often
benefits shareholders at the expense of workers and ecosystems.
The gig economy’s “Uberization” of labor exemplifies this trade-
off.

Hybrid Horizons: Emerging models like ESG and B Corps echo
Islamic principles (e.g., stakeholder balance), suggesting
convergence. Yet, without divine accountability, they remain
vulnerable to greenwashing.

Recommendations: Charting a New Course

For Leaders:

o Integrate faith-based ethics into secular frameworks. Example:
Microsoft’s Al ethics board includes theologians to address
biases.

o Adopt “Triple Bottom Line” reporting (People, Planet, Profit)
inspired by Quranic stewardship.

For Policymakers:

o Legislate stakeholder governance, mandating board
representation for workers and environmental advocates.
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o Subsidize faith-aligned innovations (e.g., tax breaks for zero-
interest Islamic microfinance).

e For Academia:

o Develop cross-cultural case studies comparing Islamic,
Buddhist, and secular ethical models.

o Train managers in moral philosophy alongside MBA staples
like finance.

Ultimately, the choice between foundationalisms is existential: Will
management remain a tool of extraction, or evolve into a force for
restoration? As climate thresholds loom and inequality fractures societies,
the answer may determine not just corporate survival, but human
flourishing.

3. Final Word

This paper reframes foundationalism from an abstract debate to a lived
reality shaping boardrooms and supply chains. Whether through divine
mandate or human reason, the principles we choose today will write
tomorrow’s legacy—one spreadsheet, one policy, one life at a time.
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Examining the mystery of the ship of Theseus from the perspective
of ethical management
Ali Ghorbani
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M.A. Student, Human Resource Development Management, Shahid Beheshti University, Tehran,
Iran.

Abstract

The Ship of Theseus Riddle is a philosophical thought experiment that
explores the concept of identity over time. Inspired by the story of the
ship of Theseus, a Greek mythological hero, this riddle asks whether an
object whose parts are gradually replaced by new ones remains the same
as the original object. This question challenges fundamental concepts
such as identity, change, continuity, and the relationship between part
and whole, and has been answered by a variety of philosophical,
religious, scientific, and managerial perspectives. In the field of
management, this riddle helps managers better understand and manage
the concept of change in organizations. In the field of religion, especially
in Islam, the answer to this riddle depends on our definition of “identity”;
if identity is considered purely material, then identity also changes as the
parts change, but if identity is considered a concept beyond matter, which
is also the Islamic view, then despite the change in the parts, identity
remains constant.

Keywords: Management philosophy, Theseus' ship, change management,
Islamic organization.
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Introduction

When a philosophical theorem or principle is presented, it is not presented
solely for a specific field, but thinkers from different fields of science try
to exploit it. Sometimes we do not even know the original source and
origin of this concept, who it was from and what book it was, but we use
that philosophical view in various branches and scientific subjects.

The philosophical principle of the donkey is a good example of this.
The principle of the donkey, also known as the "triangle inequality", is a
fundamental theorem in Euclidean geometry that states the relationship
between the lengths of the sides of a triangle. In simple terms, this
principle says: the sum of the lengths of two sides of any triangle is always
greater than the length of the third side. In other words, the shortest path
between two points is a straight line. This naming is because it is assumed
that if a donkey (donkey) is at one vertex of the triangle and food is at the
other vertex, the donkey will choose the shortest path to reach the food. It
is not possible to point out who exactly first stated the "donkey principle"
in its current form. This principle has its roots in very early and intuitive
observations (of the ancient Greeks) about geometry and has been
gradually formulated and proven by various mathematicians throughout
history. Apart from this, we see the use of this principle in various
branches of science. In geometry, this principle is used to prove theorems,
to determine the possibility of forming a triangle with three line segments,
and to determine the limits of the area and perimeter of triangles. In
mathematical analysis, this principle plays a role in defining metric spaces,
checking the convergence of sequences and series, and defining soft and
Banach spaces. In physics, the triangle inequality is used in mechanics to
study the motion of particles and the stability of systems, in special
relativity in a generalized form in Minkowski space, and in optics to study
the path of light rays. In computer science, this principle is used in routing
algorithms to find the shortest path, in graph theory to examine the
properties of graphs, and in machine learning to calculate the distance
between data points. In addition, this principle is used in surveying,
engineering (especially in structural design), and even in some economic
models and rational decision-making. In the footnote, classical and
academic sources are mentioned for further understanding and
examination of this principle. 2343

The philosophical riddle of the ship of Theseus also follows the above
assumption, and in other words, its emergence and emergence can be seen
in various scientific branches. In this article, we will examine and
understand this approach through a managerial and Islamic perspective by
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quickly reviewing other answers and studies of other scientific branches
and other approaches.

The Necessity of Change and Its Dependence on Management

Before we address the mystery of the Ship of Theseus itself, it is good to
familiarize ourselves with the change that underlies this concept and also
to find the dependence of this change on management ideas.

The factors of change in the present era are a complex combination of
rapid technological advances (such as digitalization, automation, and the
Internet), economic globalization and increased competition, demographic
and social changes (such as increased urbanization and changing values),
environmental and climatic changes (such as global warming and pollution),
political and geopolitical factors (such as changes in global powers and
conflicts), and global crises (such as economic and health crises). These
factors, independently and in interaction with each other, cause continuous
changes in the lives of humans, businesses, and societies, and adaptation to
them is essential for survival and progress. Many scientific materials and
resources have been produced about the concept of change and its necessity,
some of which are attached in the footnote. ¢7#°

The place and necessity of change in management is a vital and
fundamental issue in today's dynamic world. Management thinkers have
long emphasized that organizations need to adapt to environmental
changes and create internal changes in order to survive and progress. Here,
we will examine the views of some management thinkers on the various
dimensions of change in management:

e Kurt Lewin: He is considered the father of modern change
management. His three-stage model (freeze, change, refreeze) is
known as a classic framework for understanding and managing
organizational change. Lewin emphasized the importance of
understanding the driving and restraining forces in the change
process. 1

e John Cotter: He presented an eight-stage model for creating change
that emphasizes creating a sense of urgency, forming a leadership
team, creating a vision, effective communication, empowering
employees, creating short-term achievements, stabilizing the
change and institutionalizing it in the organizational culture. '

e Jeff Heath: He presented the ADKAR change model. This model
focuses on change at the individual level and includes five stages:
awareness, desire, knowledge, ability, and reinforcement. '?



14 MG Vol 2, No 2, Winter & Spring 2024

e Joseph Schumpeter: He introduced the concept of “creative
destruction,” which refers to the process in which new innovations
and changes destroy old industries and markets and create new
ones. Schumpeter emphasized the role of innovation in economic
growth and the competitiveness of organizations. '*

e C(layton Christensen: He is world-famous for his theory of
“disruptive innovation.” This theory examines how simple,
inexpensive changes and innovations emerge and are eventually
replaced by complex, expensive products and services in the
market. '

e Peter Drucker: He considered innovation to be the main task of
management and believed that organizations should constantly
seek innovation opportunities and allocate their resources
effectively to realize them. In other words, he believed that
“change is the only constant in today’s world” and that
organizations should constantly seek opportunities for change and
innovation. 1316

e Alvin Toffler, in his book “Future Shock,” discussed the high
speed of change in the modern world and the challenges of
adapting to it. ®

So far, we have come to two assumptions:

1. The philosophy of Theseus’s ship can be examined from different
approaches (including management).

2. Management and other scientific disciplines consider this
philosophy to be dependent on the concept of change. Now, the
question is, what is the mystery of Theseus’s ship?

1. Discussion
Who was Theseus?

Theseus, the legendary hero and king of Athens in Greek mythology, was
a multifaceted figure with a combination of courage, intelligence, and a
desire for justice. He was the son of Aegeus, king of Athens, and Aethra,
daughter of Pytheas, king of Troezen. Theseus is known for his
adventures, including a dangerous overland journey to Athens and battles
with monsters such as Priapus, Sines, the wild boar Chromion, Sciron, and
Procrustes, as well as his famous battle with the Minotaur in the Labyrinth
of Crete. With the help of Ariadne, daughter of King Minos, he was able
to defeat the Minotaur and escape the Labyrinth. After returning to Athens,
Theseus became king and is considered the founder of Athenian
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democracy and the unifier of the Attica region. His stories are full of moral
and political implications and continue to be studied and studied. He made
most of his journeys via his famous ship. For more information about him,
see the sources in the footnotes. 7131

Who and in what year was this riddle founded?

This riddle is not exactly set in a specific year, but its roots go back to
ancient times and Greek philosophers. The first references to this riddle
can be seen in the writings of philosophers such as Heraclitus and Plato
around the 5th and 4th centuries BC. So in other words, this riddle has
gradually formed and developed over time. To be more specific:

e Heraclitus (around 535 to 475 BC): Heraclitus was a Greek
philosopher who was known for his theory of "permanent change".
He believed that "no one can step into the same river twice",
because the water of the river is constantly moving and changing.
This idea forms the basis of the riddle of the ship of Theseus. If
everything is constantly changing, then what remains constant and

stable? You can refer to the footnotes for a better understanding. 2
21

e Plato: Plato sought to answer fundamental questions about
existence, cognition, and ethics with his theory of “forms” or
“ideas.” In short, Plato believed that beyond the material and
tangible world that we perceive with our senses, there is another
world called the world of “forms” or “ideas.” This world is the
place of perfect and eternal examples of everything we see in the
material world. For example, in the material world, we see different
chairs, each of which has a different shape, size, and material. But
Plato believed that in the world of forms, there is an “ideal form of
chair” of which all material chairs are imperfect copies and
shadows. These forms are in fact eternal, perfect, more real, and
knowable by reason patterns for everything in the material world,
and if that thing in the material world changes, this abstract and
mental form does not change. For a better understanding, you can
refer to the footnotes. 222

But after these foundations, who finally expressed this riddle and
philosophy?

e Plutarch (around 46 to after 120 AD): Plutarch was a Greek writer
and philosopher who specifically refers to the story of Theseus'
ship in his book "Life of Theseus" and raises the main question of
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the riddle: "If the planks of Theseus' ship are replaced with new
planks over time, is that ship still the same ship of Theseus?" 2*

In today's world, various people have raised this issue from different
scientific, literary, and... perspectives. Here we will mention one case:

Dr. Jekyll and Mr. Hyde by Robert Louis Stevenson (1886): A
short novel that explores the duality of human personality and the
challenges of identity. The story follows a doctor named Henry
Jekyll who creates a chemical substance with the goal of separating
the good and bad sides of a person. Using this substance, he
releases his evil side in the form of a character named Edward
Hyde. At first, Dr. Jekyll is able to switch between the two
personalities, enjoying the unfettered and evil life of Mr. Hyde
while maintaining the appearance and reputation of Dr. Jekyll.
Gradually, however, this transformation becomes more difficult to
control, and Mr. Hyde becomes more powerful and more sinister.
Eventually, Dr. Jekyll loses control completely and is unable to
return to his original state. The story raises important points about
identity. First, the duality of personality shows how a person can
have two completely different sides. This raises questions about a
person’s “true identity”: are Dr. Jekyll and Mr. Hyde two separate
people or two sides of the same person? Second, the story shows
how a change, even an internal change, can have a profound effect
on a person’s identity. Does a person’s identity change as their
personality changes? Does anything about the person remain
constant? Third, the story addresses the issue of moral
responsibility. Is Dr. Jekyll responsible for Mr. Hyde’s actions? If
two characters live in the same body, who is responsible for each
of their actions? The connection between this story and the riddle
of Theseus is that both deal with the issue of change and stability
in identity. In the riddle of Theseus, the question is whether the
ship is still the same ship after all its parts have been replaced. In
the story of Dr. Jekyll and Mr. Hyde, the question is whether Dr.
Jekyll is still Dr. Jekyll after becoming Mr. Hyde? Do changes in
appearance and behavior change a person's fundamental identity?
Both of these examples help us think more deeply about and gain
a better understanding of complex concepts such as identity,
change, stability, and moral responsibility. This story is still
considered one of the most important and influential works of
world literature because of its deep understanding of these
concepts, as well as its fascinating and frightening style.
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2. Findings
Explanation of the Ship of Theseus Problem

So, in short, the Ship of Theseus Riddle is a famous thought experiment
in philosophy that asks a fundamental question about identity and change:
Does an object whose parts are replaced with new ones over time still
remain the same object? The riddle is taken from a story about Theseus, a
Greek mythological hero. According to the story, Theseus' ship was kept
by the people of Athens as a souvenir aftu«er his return from his voyage.
Over time, the planks and other worn-out parts of the ship were replaced
with new ones. The question is: When all the original parts of the ship are
replaced with new ones, is the ship still the same Ship of Theseus?

This riddle raises several questions in the following dimensions. (Of
course, we have mainly used the word object here, but this word can be
generalized to humans, organizations, etc.)

e Identity

What is identity? Is it simply a collection of its parts, or is there
something more than that? What makes an object remain the same object?
Is it simply its material or something else, such as its shape, function, or
history? Another question is, if we were to collect all the old and original
parts of the ship of Theseus and rebuild it, which ship of Theseus would it
be? The repaired ship or the reassembled ship?

e Change

Does changing the components of an object necessarily change its
identity? If so, how much change is acceptable? In other words, at what
point can we say that the ship is no longer the ship of Theseus? How do
gradual changes affect the identity of an object? Is there a moment when
the object is no longer the same object? If the ship continues to have the
same function and function after changes, can it be considered the same
ship, even if all its components have changed?

e Continuity and continuity

How can the continuity of the identity of an object be maintained over
time and despite changes? What is the concept of continuity? How can we
define the continuity of an object over time, despite constant changes?

e Part and whole

What is the relationship between parts and whole? Is the identity of an
object simply the sum of the identities of its parts, or is the whole
something greater than the sum of its parts?
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The references cited in the footnotes are very useful in understanding
and expanding on this, 2526272829303 32

The Relationship of Management with the Philosophy of Theseus' Ship

The concept of change, especially in the form of the riddle of Theseus'
Ship, is closely related to the science of management. As stated, change is
an inevitable reality in life as well as in organizations and businesses.
Change management is a process that helps organizations effectively adapt
to changes and their various factors. This process includes planning,
implementing, and monitoring changes in a way that causes minimal
disruption to the organization's performance.

The riddle of Theseus' Ship can help managers better understand the
concept of change and its management. We can examine this issue in the
following dimensions:

e Organizational Identity

Like Theseus' Ship, organizations also change over time. Employees
come and go, structures change, and new products and services are
introduced. The question is, what maintains the organization's core
identity? Managers must answer this question and ensure that changes are
managed in a way that preserves the organization's core identity and
values. McDonald's is McDonald's everywhere in the world, with any kind
of change.

e Incremental Change Management

Changes in organizations often occur gradually, like replacing parts of
the ship of Theseus. Managers must carefully monitor these gradual
changes and ensure that they do not ultimately lead to unwanted change
or loss of the organization's identity.

e Communication with stakeholders

When making changes, managers must effectively communicate with
various stakeholders, including employees, customers, and shareholders.
They must explain the reasons for the changes and ensure that everyone
has a common understanding of the goals and expected results. Because
this is highly dependent on the organization's ultimate identity and even
its continued operation.

e Flexibility
In today's fast-paced world, organizations must be flexible and able to

adapt quickly to change. Managers must create a culture in the
organization that welcomes change and encourages innovation. In other
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words, change must be accepted and embraced. Because failure to adapt
to change will cause the death and elimination of that identity and that
organization. Of course, the opposite is also true.

So, in short, the Theseus puzzle is a useful tool for thinking about the
concept of change and how to manage it in organizations. By
understanding this puzzle, managers can better understand how to manage
change in a way that preserves the organization's core identity and values
and allows the organization to succeed in today's changing world.

Ultimately, from a management perspective, there is no definitive
answer to the Theseus puzzle about how much to stay the same and how
much to change. In other words, it is a management issue that must be
chosen and determined by management in the context of that organization.
But this puzzle helps us think more deeply about important concepts such
as identity, change, and continuity, which are very important in
management science.

The Relationship of Islam to the Philosophy of the Ship of Theseus

The riddle of the ship of Theseus is a philosophical problem that has not
been specifically addressed in Islamic texts. This riddle has been raised
more in Western philosophy, especially in the works of philosophers such
as Heraclitus, Plato, and Plutarch. However, it is possible to look at this
riddle and provide answers using Islamic philosophical principles and
foundations.

First, it is good to point out change from the Islamic perspective. In
Islam, change is accepted as part of the system of creation. The world is
constantly changing and evolving, and these changes are considered a sign
of God’s power and wisdom. 33 Changes and their form are also expressed
in Islamic narrative books and hadiths, as well as the opinions of Islamic
scholars. However, in Islam, there is also a concept called “constancy of
principles.” This means that the fundamental principles and values of
religion, such as monotheism, prophecy, and resurrection, are fixed and
unchangeable. These principles provide a framework for human life that
gives stability and direction while accepting changes in worldly life.

The answer to the question of the ship of Theseus, from an Islamic
perspective, depends on how we define “identity.” If we consider identity
simply as a set of material components and elements, then identity also
changes as these components change. However, if we consider identity as
a concept beyond material components, including principles, values, and
beliefs, which is also the Islamic view, then identity may remain constant
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even as material components change. For a more comprehensive answer,
it is good to mention a few cases in more detail to analyze this issue:

e Rationale

The Islamic answer to the riddle of the ship of Theseus is based on a
rational axiom: despite changes, there is a fixed and single identity for
everything. This principle can be understood by every individual,
regardless of background, and is confirmed by religious texts and
scientific findings. This fixed identity is a universal reality and is not
limited to religious teachings. While some religious teachings require
revelation to understand, the existence of this fixed identity can also be
understood by reason and is experienced conscientiously and definitively
by all individuals.

e Emphasis on the concept of “essence” and “extent”

In Islamic philosophy, a distinction is made between “essence” and
“extent”. Essence is the essence and truth of an object, which is fixed and
permanent, while the extent is the outward characteristics and attributes of
an object, which may change. From this perspective, it can be said that
although the appearances (parts of the ship) have changed, the essence (the
identity of the ship) may remain. For example, if the purpose and function
of the ship (which could be part of its essence) are still preserved, it can
be said that it is still the same ship.

e The concept of “hadiith” and “baqa’”
In Islamic theology, there is a discussion about “hadath” (origin) and

“baqa’ (persistence). God Almighty creates phenomena and maintains
them at every moment. From this perspective, it can be said that the
identity of an object depends on the divine will and it is God who gives
that object its identity and maintains it. Therefore, even with the changing

parts of the ship, God can maintain its identity.

e “Unity in Multiplicity”

In Islamic mysticism, the concept of “unity in multiplicity” is referred
to. This concept means that despite the changes and multiplicity in the
world, there is a deep unity and harmony. From this perspective, it can be
said that the change of parts of the ship is a kind of plurality, but there is
still a unity and coherence in the identity of the ship.

e Soul

In Islam, the discussion of the originality of the soul in relation to the
body is one of the important theological and philosophical discussions. By
examining the verses and narrations, it can be concluded that the soul is
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the main essence of man and precedes the body. Some of these cases are
mentioned below:

In several verses of the Quran, the blowing of the divine spirit into man
is mentioned. For example, in Surah Al-Hijr, verse 29 it is stated: “So
when I have shaped him and breathed into him of My spirit, fall down to
him in prostration.” (So when I have shaped him and breathed into him of
My spirit, fall down to him in prostration.) This verse shows that the soul
has a divine origin and is the main essence of man.*

Similar to this theme is also found in other verses, including: Surah
Sajdah, verse 9: Thank you" Surah S, verse 72: "So it was sweet and blew
into his soul, so they prostrated themselves before him." Also, Surah Al-
A'raf, verse 172: "And your Lord took from among the people. My man
Their descendants will appear and they will bear witness against
themselves: "Did you not say by your Lord, '"Yes, we bear witness,' lest
you say on the Day of Resurrection, 'Indeed, we were unaware of this." 33

In addition to the Quran itself, this issue can also be found in the
hadiths. For example:

The creation of souls before bodies:

This topic has been mentioned in numerous hadiths. One of the most
famous of them is from Imam Sadiq (AS) who said: “Indeed, Allah created
souls two thousand years before bodies.” The exact source of this narration
is in various books of hadith. 3*3°

Soul, the reality of man:

This theme has also been mentioned in various words by the Imams
(AS). For example, it is attributed to Imam Ali (AS) who said: “The soul
is the essence of man and the body is its form.” 3

The survival of the soul after death:

This issue has been emphasized in many verses and narrations. For
example, the Holy Quran mentions life in the Barzakh and the
Resurrection. The hadiths also deal in detail with questions and answers
in the grave, the blessings and torments of the barzakh, etc. For example,
the hadiths related to the world of barzakh in Allama Majlisi's Bihar al-
Anwar. 7

For a better understanding of these materials, a complete list of sources
related to these concepts is mentioned in the footnote. *®

Finally, it can be said that the experiment of Theseus' ship and the
Islamic view of change both invite us to think more deeply about
fundamental concepts such as identity, change, and stability. This thinking
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can help us better understand the world and our place in it, so that we can
come to the understanding that the essence of phenomena is not only
material. (In other words, this view distances us from atheistic
existentialism, materialism, socialism, and communism, which sees the
world only as material.) Of course, here there are also conflicts with the
existentialist view, "existence precedes essence," or also the view of
reincarnation, so we have avoided stating these additional points in order
to reduce the volume of discussions.

3. Conclusion

The text shows that this conundrum is not merely an abstract
philosophical issue, but has practical and theoretical implications in
various fields. In particular, two areas are examined:

Management

In this context, the conundrum helps managers gain a deeper
understanding of the concept of “change” in organizations. This
understanding helps them improve how they manage change in order to
preserve their “organizational identity” and its core values. This includes
managing gradual changes, engaging effectively with stakeholders
(including employees, customers, and shareholders), and creating a culture
that is adaptable to change and innovation. In effect, the conundrum forces
managers to ask, “What constitutes the essence of the organization and
how can this essence be preserved in the face of change?”

Theology (Islam)

From an Islamic perspective, the answer to the conundrum depends on the
definition of “identity.” Using Islamic philosophical concepts such as
“essence and extension,” “occurrence and permanence,” and “unity in
plurality,” the text demonstrates that if “identity” is a concept that goes
beyond material components and includes principles, values, and beliefs,
it can remain constant while material components change. This
perspective helps to better understand concepts such as “constancy of
principles” in religion while accepting changes in the material world, and
shows how one can create harmony between apparent change and
fundamental stability. In short, the text concludes that the riddle of the ship
of Theseus is a powerful tool for thinking about the fundamental concepts
of “identity,” “change,” and “continuity.” The riddle challenges us to
reexamine our understanding of these concepts in various fields, including
management and theology, and to gain a more comprehensive
understanding of how identity is defined and maintained in today’s

9% ¢

9% ¢



Examining the mystery of the ship of Theseus from the... MG 23

dynamic and changing world. The important point is that this puzzle does
not have a definitive and single answer, but its value lies in creating a
platform for deeper and multifaceted thinking about these key concepts.
However, the similarity between the Islamic view of the answer and the
view of Western management thinkers is palpable.
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Abstract

Ali's justice, as outlined in Letter 53 of Nah;j al-Balagha to Malik al-
Ashtar, is considered one of the most comprehensive management
principles in the history of Islam. This letter, emphasizing meritocracy,
fairness, maintaining human dignity, and closely monitoring the
performance of managers and employees, provides a practical and
applicable model for human resource management. In this research, the
impact of Ali's justice on human resource management is analyzed by
studying the teachings of this letter and reviewing related scientific
articles. The results indicate that the principles of Ali's justice, such as the
selection of capable managers and fair treatment of employees, can
enhance organizational trust, increase productivity, and create a just work
environment.

The results of this study indicate that Letter 53 of Imam Ali (AS), in
addition to being a comprehensive guide for governance in its time, can
still serve as a managerial framework for contemporary organizations.
Applying these principles in human resource management can not only
improve organizational performance but also enhance social justice and
lead to the selection and appointment of capable individuals.
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Introduction

Justice, as one of the fundamental human values, is recognized as a
cornerstone of governance and management in all societies and
intellectual schools. In Islamic teachings, justice is presented not only as
an ethical principle but also as the main pillar of governance. Imam Ali
(AS), in Letter 53 of Nahj al-Balagha, elaborates on this principle in detail
for Malik al-Ashtar, the governor of Egypt. This letter, recognized as an
Islamic governance charter, presents principles such as meritocracy,
fairness, human dignity, and accountability of managers as the foundations
of governance and management.

Research has shown that organizations that pay attention to justice and
meritocracy are more successful in attracting and retaining talent,
increasing job satisfaction, and improving organizational culture (Shiriti
and colleagues, 2015; Abbasi-Pour and colleagues, 2018). In this regard,
Ali’s teachings can serve as a comprehensive model for modern
organizations.

In today’s world, organizations face challenges such as attracting and
retaining efficient human resources, motivating employees, and increasing
productivity. In such an environment, the principles of Ali’s justice can be
an effective solution to address these challenges. Justice in Ali’s thinking
goes beyond the fair distribution of resources and emphasizes creating an
environment where individuals can develop both personally and
organizationally by utilizing their capabilities (Shiriti and colleagues,
2015).

In Letter 53, Imam Ali (AS) advises Malik al-Ashtar to select
competent and capable managers and emphasizes the importance of
matching the personal characteristics of managers with the needs of the
organization. This topic, also examined in the research of Mousavizadeh
and Adli (2009), shows that meritocracy in selecting managers can lead to
increased trust among employees and improved organizational
performance.

Furthermore, Imam Ali (AS) stresses that managers should treat their
subordinates with kindness, fairness, and respect for their rights, avoiding
any form of autocracy or despotic behavior. These principles, also
emphasized in the research by Shiriti and colleagues (2015), can reduce
internal conflicts and increase employee job satisfaction. Abbasi-Pour and
colleagues (2018) also demonstrated that fairness and meritocracy in
human resource management have a direct impact on improving
productivity and creating a healthy work environment.



Examining Imam Ali’s Justice and Meritocracy in Human ... VIG5 29

Another prominent aspect of Ali’s justice in Letter 53 is the emphasis
on closely monitoring the performance of managers and employees. This
oversight, aimed at preventing corruption, autocracy, and discrimination,
is one of the essential principles of just governance. Such supervision not
only increases transparency within the organization but also fosters trust
between managers and employees (Mousavizadeh and Adli, 2009).
This research aims to examine the impact of Ali’s justice and meritocracy
in human resource management, seeking to offer a practical model for
contemporary organizations by analyzing the teachings of Letter 53 and
aligning them with modern management concepts.

1. Research Background

Numerous studies have examined the concept of justice in governance and
its impact on human resource management. These studies, especially in
the context of Ali’s teachings, emphasize the importance of justice as a
core element of management. The following is an overview of related
research in this field.

Letter 53 of Nahj al-Balagha is one of the main sources for explaining
the principles of Ali's justice. This letter stresses the importance of
selecting competent managers, precise oversight, and fair treatment.
Mousavizadeh and Adli (2009) examined the criteria for selecting and
appointing managers from the perspective of Nahj al-Balagha. Their
findings show that criteria such as commitment, expertise, and ethical
ability are emphasized in this letter.

Also, Abbasi-Pour and colleagues (2018) demonstrated that fairness
and justice in organizations can lead to increased productivity, reduced
conflicts, and improved organizational commitment. These studies, with
their focus on concepts such as fair distribution of tasks and respect for
human dignity, directly relate to the teachings of Ali’s justice.

Shiriti and colleagues (2015) stated that attention to human dignity in
management is one of the key strategies for creating a positive and ethical
work environment. This research, by analyzing the teachings of Nahj al-
Balagha, showed that fair and humane treatment of employees not only
increases motivation but also improves organizational culture.

Furthermore, one of the principles of Ali’s justice, as expressed in
Letter 53, is the emphasis on the careful monitoring of managers’ and
employees’ performance to prevent corruption and autocracy.
Mousavizadeh and Adli (2009) emphasized that this oversight not only
contributes to transparency in management processes but also fosters trust
between managers and employees. This principle is explicitly mentioned
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in Imam Ali's letter, where he stresses that managers must be accountable
for their actions and avoid unjust behavior.

2. Findings
Meritocracy and Human Resource Management

One of the most prominent teachings of Ali’s justice is the emphasis on
meritocracy. In Letter 53, Imam Ali (AS) advises Malik al-Ashtar to select
managers who possess not only expertise and skill but also commitment
and professional ethics. This principle, which was also supported by
Mousavizadeh and Adli (2009), can serve as a criterion for improving the
process of selecting and appointing managers in modern organizations.

Fairness and Enhancing Productivity

Fairness in organizations is another key principle of Ali’s justice. Findings
from Shiriti and colleagues (2015) indicated that fair treatment of
employees can lead to increased organizational commitment and reduced
internal conflicts. These findings align with Imam Ali's emphasis on fair
treatment of subordinates in Letter 53.

Maintaining Human Dignity in Organizations

Imam Ali (AS) emphasizes maintaining human dignity throughout
Letter 53, advising managers to act respectfully and avoid despotic
behavior. Abbasi-Pour and colleagues (2018) also emphasized that
employees who feel valued and respected are more likely to actively
engage in the organization. This not only helps improve individual and
group performance but also creates a healthier work environment in
which employees continuously feel safe and respected.

Monitoring and Accountability

One of the most critical elements of Ali’s justice is the careful
monitoring of managers’ and employees’ performance. Imam Ali (AS)
emphasizes that managers must be accountable for their decisions and
avoid autocratic and unjust behavior. This principle, also highlighted
by Abbasi-Pour and colleagues (2018), enhances transparency and trust
within organizations.

Strengthening Motivation and Organizational Commitment

In Letter 53, Imam Ali (AS) emphasizes creating an environment where
employees feel secure and valued. Shiriti and colleagues (2015) found
that the implementation of Ali’s justice in work environments leads to
increased organizational commitment and reduces stress and conflicts.
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Employees who perceive fairness in an organization are more likely to
actively participate in decision-making and collaborate to achieve
organizational goals. These findings suggest that justice is not only an
ethical principle but also an effective tool for managing human
resources (Shiriti and colleagues, 2015).

Creating an Organizational Culture Based on Justice

Organizational culture is one of the most important determinants of an
organization’s success. Imam Ali (AS) urges Malik al-Ashtar to create
a culture based on justice and fairness, emphasizing that managers’
behavior with employees should serve as a model for other members of
the organization. Abbasi-Pour and colleagues (2018) demonstrated that
organizations that build their culture on justice are more successful in
attracting and retaining talent, and they also create a more desirable
working environment. This working environment leads to lower
employee turnover and increased productivity. In such a culture,
employees have greater motivation to collaborate and improve their
performance.

3. Conclusion

This research showed that the principles of Ali’s justice, including
meritocracy, fairness, maintaining human dignity, and monitoring, can
serve as practical models for human resource management in modern
organizations. The findings indicated that implementing Ali’s justice,
in addition to improving productivity and reducing conflicts, can lead
to the creation of an ethical and healthy work environment.

The teachings of Imam Ali (AS) in Letter 53 of Nahj al-Balagha can
still serve as a comprehensive and inspiring guide to addressing
management challenges in the contemporary world. These principles,
emphasizing justice, meritocracy, and human dignity, have high
applicability in modern organizations and can be used as the foundation
for designing just human resource management systems.
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Introduction

Shinto and Islam are two of the world's major religions, each with its own
unique characteristics and differing in many aspects. Shinto is the
indigenous religion of Japan, which primarily focuses on the relationship
between humans, nature, and sacred spirits. This religion places great
emphasis on respecting nature and conducting ritual ceremonies at temples
and sacred sites. On the other hand, Islam is a monotheistic religion based
on faith in the one God and the prophethood of Prophet Muhammad. The
core principles of Islam are outlined in the Quran and the traditions
(Hadith) of the Prophet, with its five pillars being the declaration of faith,
prayer, fasting, charity (zakat), and pilgrimage (Hajj).

Although these two religions differ in many fundamental ways, there
are also similarities in some spiritual and philosophical aspects. For
example, both religions believe in the existence of divine and spiritual
forces in the world and emphasize the performance of specific rituals and
rites. In this study, I intend to explore the similarities and differences
between Shinto and Islam from various perspectives. This comparison can
help us better understand how two religions from different cultures have
approached spiritual and ritual concepts, either similarly or differently.

The goal of this research is a comparative analysis of these two
religions, so we can understand their connections and differences and see
how each of these religions shapes the beliefs and daily lives of its
followers.

1. Is there a direct connection between these two religions?

The direct connection between Islam and Shinto is very limited, as these
two religions have different origins and have developed in different
societies. Throughout history, there has been no significant religious or
cultural interaction between the followers of these two religions. Shinto is
mainly practiced in Japan and some East Asian societies, while Islam has
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spread across a wide range of regions including the Middle East, Central
Asia, and Africa.

However, in the 20th and 21st centuries, especially after the expansion
of global communication, some cultural interactions between Muslims and
the people of Japan have begun. In this period, with the migration of
Muslims to Japan and increased awareness of Islam in Japan, some
individuals have converted to Islam.

Despite the deep religious differences between Shinto and Islam, there
are some similarities in ethical and cultural aspects, particularly in how
they interact with nature and others. These similarities mainly concern the
human and spiritual principles emphasized in both religions.

The first important ethical similarity between Islam and Shinto is
respect for nature. In Shinto, nature is sacred, and spiritual forces inhabit
every part of the world. Therefore, respecting trees, mountains, seas, and
animals is a core ethical principle of Shinto. In Islam, nature is also
respected as God's creation. Muslims emphasize the protection of the
environment and the respect for animals and plants. The Quran and the
Hadith of Prophet Muhammad also teach humans to be responsible toward
nature and living creatures.

The second ethical similarity is the importance of family and respect
for ancestors. In Shinto, honoring parents and ancestors is very important.
This respect is reflected in religious ceremonies and the reverence for the
spirits of ancestors at homes and temples. In Islam, respect for parents and
elders is a fundamental ethical principle. The Quran and the Hadith
frequently emphasize the need to respect and love one's parents, even in
difficult circumstances.

The third similarity is attention to both individual and social ethics. In
both religions, humans are required to practice good ethics in their lives.
In Shinto, an individual must practice honesty, loyalty, and respect for
others. In Islam, ethics such as honesty, humility, generosity, and love for
others are fundamental principles of the religion. Muslims are obliged to
respect the rights of others and are constantly encouraged to do good
deeds.

The fourth similarity is the importance of religious rituals in daily life.
In Shinto, religious ceremonies are an integral part of daily life, with each
season accompanied by its own festivals and rituals. These ceremonies
help to connect humans with nature and spirits. In Islam, acts of worship
such as prayer (salat), fasting (sawm), Hajj, and zakat play a central role
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in the daily lives of Muslims. These rituals help strengthen an individual's
connection with God and improve social relations.

The fifth similarity is the emphasis on cleanliness and purity. In Shinto,
both physical and spiritual cleanliness are highly important, and many
rituals involve washing or cleansing before entering temples or festivals.
In Islam, purity is also an essential principle. Muslims must perform
ablution (wudu) before prayer, and cleanliness is mandatory in many
situations. This emphasis on purity signifies the spiritual readiness and
preparation for interaction with the sacred world.

The sixth ethical similarity is the focus on social solidarity and helping
those in need. In Islam, zakat (almsgiving) and charity to the poor are key
elements of the religion, and Muslims are required to give part of their
income to the needy. While Shinto does not emphasize formal charity, it
has a strong cultural principle of respect for society and helping others.
Shinto practitioners help others in various ceremonies and have a good
understanding of social solidarity.

2. What are the differences between these two religions based on?
Theological Basis:
Islam: Islam is a monotheistic religion that believes in the existence of one
God, who is the sole creator and guardian of the universe.

Shinto: Shinto is an indigenous Japanese religion that believes in the

presence of sacred spirits in nature and objects. There is no monotheism
similar to Islam, and instead, various spirits (kami) are important.

Rituals and Worship:

Islam: Muslims must perform daily rituals such as prayer, fasting, Hajj,
and zakat. These rituals are strictly defined in the Quran and the traditions
of the Prophet.

Shinto: Shinto rituals are more focused on natural ceremonies and the

sanctification of nature, such as worshiping trees, mountains, and shrines.
There are no mandatory daily rituals like those in Islam.

Sacred Texts:

Islam: The Quran is the sacred text of Muslims, considered the word of
God revealed to humankind, and it contains all the religious principles.

Shinto: Shinto does not have a single sacred book. Its rituals and beliefs
are traditionally passed down orally, and many are recorded in ancient
texts like Nihon-gi and Kojiki.
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3. Role of Society and Social Aspects:

Islam: Social life in Islam is highly significant, and Muslims are
encouraged to engage in social activities such as helping the poor and
following religious teachings.

Shinto: In Shinto, the focus is more on individual ceremonies,
respecting ancestors, and nature rather than social and religious activities
similar to those in Islam.

The Impact of These Two Religions on Management Science:

4. Shinto in Management:

Shinto, as the indigenous religion of Japan, emphasizes balance and
harmony between humans and the environment. This religion places
particular importance on respecting nature, ancestors, and cultural values,
which influences its approach to management. In Shinto-based
management, leaders seek to create a harmonious and balanced working
environment where respect for nature and local cultural values is essential.

A manager in a Shinto-based system should possess qualities such as
patience, humility, and respect for colleagues. In this style of management,
success is more dependent on inner and outer harmony in the workplace.
Shinto principles indicate that a manager should always strive to maintain
balance in decision-making, relationships within the team, and
organizational goals.

In Shinto societies, leadership ideas such as bottom-up leadership and
consultation among team members are crucial. Instead of absolute
command, managers focus on supporting and collaborating with their
teams, especially in times of challenges and crises. This approach creates
an environment of mutual trust and collective responsibility.

5. Islam in Management:

Islam, as a global religion, has clear ethical principles that apply to various
areas of management and leadership. In Islamic management, principles
such as justice, transparency, honesty, and respect for people's rights are
fundamental. The Quran and the Hadith emphasize the importance of
respecting others' rights, consultation, and equality in the workplace.

In an Islamic organization, managers should focus on justice in the
distribution of resources and opportunities. They must be accountable not
only to their employees but also to God. This principle motivates Islamic
managers to make decisions that benefit everyone and avoid abuse of
power. Given that Islam places great emphasis on accountability and
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reporting to God, this principle translates into responsibility and
transparency in management.

In Islam, managers must prioritize employee satisfaction and their
personal development while using resources efficiently. Concepts of
sacrifice, dedication, and community service in Islam encourage managers
to promote ethical values and the social welfare of their employees.
Additionally, Islam emphasizes leadership with integrity and being a role
model, so managers must embody religious values in their behavior.

Thus, while Islam focuses on principles of justice, transparency, and
accountability, Shinto is more focused on internal balance and respect for
nature. Islam teaches managers to be attentive to human rights in decision-
making, while Shinto is more concerned with maintaining harmony and
balance in the workplace.
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Management, as both a science and an art, is approached in unique ways
across different cultures and religions. In Islam, this concept is particularly
shaped by an emphasis on ethical and human principles. This article will
explore the concept of schools of thought in Islamic management science,
ethical schools, and the importance of ethical approaches in management.

1.

What is Meant by School of Thought in Islamic Management
Science? The school of thought in Islamic management science
refers to a set of principles and values derived from Islamic
teachings. This school is based on the teachings of the Quran and
the traditions of the Prophet Muhammad (PBUH) and includes
principles such as justice, honesty, and social responsibility. These
principles influence not only the behavior of managers but also that
of employees.

What are Ethical Schools? Ethical schools refer to systems and
theories that explain ethical principles and rules. These schools can
encompass various theories such as virtue ethics,
consequentialism, and deontological ethics. Each of these schools
explains human behavior and ethics in a specific way.

Why are International Audiences Interested in Ethical
Approaches? International audiences are interested in ethical
approaches because these methods can contribute to creating a
healthier work environment, strengthening human relationships,
and increasing trust within organizations. Additionally, given
global challenges such as corruption and inequality, the need for
ethical principles in management is increasingly felt.

How are Ethical Schools Divided? Ethical schools are typically
divided into two main categories: non-realist and realist. Non-
realist schools emphasize theoretical and idealistic principles,
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10.

11.

while realist schools focus on the real and practical impacts of
human behavior.

Explain Non-Realist and Realist Schools. Non-realist schools
address principles that may not be achievable in practice. They
emphasize idealistic ideas. In contrast, realist schools examine
human behavior in the real world and seek to align ethical
principles with social and economic realities.

How is Realist School Divided? Realist schools are generally
divided into two sections: natural and metaphysical. The natural
school is based on empirical and experiential principles, whereas
the metaphysical school examines concepts beyond sensory
experiences.

What Does Natural Include and What Does Metaphysical Include?
The natural school includes principles shaped by human
experience and observation, typically grounded in science and
logic.

The metaphysical school, on the other hand, encompasses concepts
that go beyond sensory experiences, such as the existence of God,
the soul, and absolute truth.

Explain Metaphysics.

Metaphysics explores concepts that cannot be justified through
sensory or scientific experience. This field includes questions
about existence, reality, and truth. In this context, Islamic
philosophy also addresses issues such as the existence of God and
the relationship between humans and Him.

How Can We Achieve Happiness? To achieve happiness, one must
seek a balance between worldly pleasures and spiritual fulfillment.
In Islam, true happiness lies in following divine commandments
and performing good deeds. Additionally, relationships with others
and serving the community are essential components of attaining
happiness.

What is the Difference in the Meaning of Happiness in Ethical
Approach vs. Western Approach? In the Islamic ethical approach,
happiness transcends worldly pleasures and includes divine
satisfaction and spiritual peace. However, in the Western approach,
happiness tends to focus more on personal pleasures and material
success.

Who is Called a Hedonist? A hedonist refers to individuals who
prioritize achieving pleasures and minimizing pains as their
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primary life goal. These individuals typically seek positive and
enjoyable experiences.

12. Why Do People Choose Hedonism? People may choose hedonism
because this approach provides them with feelings of happiness
and satisfaction. Additionally, various cultures may influence the
choice of this approach.

13. What is the Difference Between Hedonism and Islamic Ethical
School? The main difference between hedonism and the Islamic
ethical school lies in the fact that hedonism emphasizes individual
pleasures, while the Islamic ethical school focuses on collective
values, social responsibility, and adherence to divine
commandments.

14. What is the Islamic Ethical School? The Islamic ethical school is a
collection of principles and rules based on the teachings of the
Quran and the traditions of the Prophet (PBUH). This school
emphasizes values such as honesty, justice, love, and respect. The
Islamic ethical school is a set of principles and rules shaped by the
teachings of the Quran and the Sunnah of the Prophet (PBUH).
This school emphasizes values such as honesty, justice,
compassion, and respect.

15. How to Practice the Islamic Ethical School? To practice the Islamic
ethical school, we must implement Islamic principles in our daily
lives. This includes respecting the rights of others, being truthful in
speech and behavior, and serving the community.

Management in the Islamic perspective is not only a science but also
an art based on ethical principles aimed at achieving true happiness for
individuals and society. Given the differences among various approaches
to happiness, it is essential for Islamic managers to consider ethical
principles in their decision-making to create a healthier and more effective
work environment. Ultimately, adhering to the Islamic ethical school can
pave the way for achieving true happiness, which not only impacts
individuals but also society as a whole.
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